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The new board room can accommodate 

a nursing student class comfortably and we 

ask that schools of nursing call in advance 

to 601-664-9326 and schedule their times 

for visiting board hearings. 

The educational programs that we are 

presenting around the state have been very 

well received and we have enjoyed meeting 

the nurses and the nursing students. 

Thank you to all of our hosts and to those 

who have volunteered to host next spring. 

If you would like to host a program after 

June 30, 2010, please contact us now by 

email at Practice@msbn.state.ms.us or by 

phone at 601-664-9310 so your area can 

be included.  We need an auditorium that 

will accommodate 300 - 400 people. 

Board staff and their family and friends 

participated in “The Making Strides for 

Breast Cancer 5K Walk” held in Jackson 

on Halloween and the “Walk for Diabetes” 

fundraisers. Both events were well attended 

and we collected over $1,700 while having 

a lot of fun supporting both of these 

important causes. 

 As we head toward the first of the year 

and the legislative session, criminal back-

ground checks (CBCs) and fingerprinting 

legislation for the new graduate nurse and 

the nurse endorsing from another state will 

be introduced.  In efforts to better protect 

the public, the requirement of CBCs and 

fingerprinting for licensure is imperative. 

Requiring CBCs and fingerprinting of our 

first time licensees will also speed up the 

process for licensing of those individuals 

that have a criminal incident in their past.

Nurses work in an environment 

that affords access to patients’ lives in 

an intimate and dependent manner. 

Vulnerable individuals are unable to 

protect themselves. Nurses are placed in 

a position of public trust and held to the 

highest standard. The Board of Nursing 

is responsible for regulating nursing and 

has a duty to protect the public through 

exclusion of those individuals who pose 

a risk. Predicting future behavior by past 

behavior is one of several ways used to 

determine who should be granted the 

privilege to practice nursing.  Our current 

methods of screening individuals cannot 

detect every unsafe applicant or licensee, 

but the use of CBCs and fingerprinting 

can assure the public that every means 

available to the Board of Nursing will be 

used to protect the public.

Another issue to be addressed legisla-

tively in 2010 is the introduction of the 

definition of the practice of midwifery in 

the state of Mississippi. The Mississippi 

State Board of Medical Licensure (MSBML) 

and the Board of Nursing (MBON) are ask-

ing that only certified nurse midwives be 

recognized to practice midwifery in the 

state. This legislation has resulted from 

incidences of death and harm to infants 

born in situations that were less than safe. 

The MSBML and the MBON were unable in 

protect the public in these situations and 

are moving forward to ensure that mothers 

and babies will be protected in the future. 

Please support our efforts to protect mid-

wifery in our state and to ensure that our 

public is protected by using certified nurse 

midwives.

From myself and the Board of Nursing, 

Happy Holidays! 

Letter from the
ExECUTIvE dIrECTOr

MelINDA RUSh, DSN, FNP

The Board of Nursing has had a busy fall, planning and then actually mov-

ing into our new location. We have moved to the City of Flowood, which 

is just down the street from our former location.  A photograph of our new 

building is on the cover. We are all very excited and pleased with our new 

environment, new telephone system, and new parking lot! Our new ad-

dress and phone numbers are posted in this issue of the magazine and on 

our Webpage at www.msbn.state.ms.us.

Nurses are placed in a 
position of public trust 
and held to the highest 
standard. The Board of 
Nursing is responsible for 
regulating nursing and has 
a duty to protect the public 
through exclusion of those 
individuals who pose a risk.
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Dec. 31, 2009, is rapidly approaching and your LPN license will expire. Remember 

working with a lapsed license constitutes working without a license. Please renew your 

license immediately if you have not done so already. If you do not renew by Dec. 31, 2009, 

additional charges will be applied and you will have to apply for licensure reinstatement. 

If you do not wish to renew, please notify the board office in writing. As a reminder, the 

board office will be closed on New Year’s Eve, Dec. 31, 2009, and New Year’s Day on Jan. 

1, 2010, and will not reopen until Jan. 4, 2010. You are therefore encouraged to renew 

before the Dec. 31 date.

Our office has moved to a new location.  We are now located at 1080 River Oaks Drive, Suite 

A100, in Flowood, just down the street from our former location. Driving directions are 

below and a map to our office can be found on our Web site at www.msbn.state.ms.us.

We also have a new telephone and facsimile numbers.

Telephone Number:   601.664.9303

Facsimile Numbers:   601.664.9304

drIvINg dIrECTIONS
From Interstate 55 in Jackson
From I-55 take Exit 98 East (Lakeland Drive/Hwy. 25) and travel east 3.2 miles from I-55. 

Turn right on River Oaks Drive.  Take the second left behind Trustmark Bank and the office 

is located on the first floor in the next building on the left. Drive to the front of the building 

where parking and the entrance is located.

From Interstate 20 in Pearl
From I-20 in Pearl take Exit 52 (475/Airport Road) and travel north to the airport and then 

left on 475 for 3 miles then left on Lakeland Drive West.  Travel 1.15 miles and turn left 

on River Oaks Drive. Take the second left behind Trustmark Bank and the office is located 

on the first floor in the next building on the left. Drive to the front of the building where 

parking and the entrance is located.

From Airport Road on Lakeland Drive in Flowood
From Airport Road, travel west on Lakeland Drive/Hwy. 25 for 1.15 miles to River Oaks 

Drive.  Turn left on River Oaks Drive. Take the second left behind Trustmark Bank and the 

office is located on the first floor in the next building on the left. Drive to the front of the 

building where parking and the entrance is located.

WE’vE MOvEd…

AtteNtION:
LPN LiceNses exPire Dec. 31, 2009

DEACONESS
HOMECARE

since 1969.

We offer:
• excellent orientation and support system
• laptop charting
• flexible scheduling
• competitive pay

DEACONESS HOMECARE SERVES
36 COUNTIES THROUGH 15 LOCATIONS

CELEBRATING 40 YEARS
OF HOME CARE SERVICES

1-800-234-1842
www.deaconesshomecare.com
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can a Licensed Practical Nurse perform 
phlebotomy and/or venipuncture?

It is within the scope of practice of the 

appropriately prepared licensed practical 

nurse to perform phlebotomy for the purpose 

of specimen collection provided:

1. The licensed practical nurse is educated 

and competent in the procedure. This  

education and competency must be docu-

mented initially and on an ongoing basis;

2. There is a medical order for the procedure;

3. The nurse practices according to accepted 

standards of practice; and

4. The facility has policies and procedures in 

place addressing all aspects of this issue.

The licensed practical nurse that is not 

certified in the expanded role of IV therapy 

may not perform phlebotomy for the purposes 

of initiating an IV.

schooLs Nurses *
in the school setting, what are the 
medication administration guidelines?

The board has adopted the guidelines, 

as developed by the Mississippi Office 

of Healthy Schools, as appropriate as a 

guideline/resource for school nurses. The 

nurse functioning in the school nurse 

role must partner with the local medical 

community for approval of physician and/

or advanced practice registered nurse orders 

and procedural protocols. Stipulations, as 

outlined in the Mississippi Office of Healthy 

Schools Procedures and Standards of Care 

(www.healthyschoolsms.org), must be met when 

the school nurse administers medication, 

in addition to guidelines set forth by the 

Mississippi Board of Nursing as applicable. 

In the school setting, the appropriately 

prepared nurse may administer prescription 

medications provided:

1. The nurse must be trained and compe-

tent in the administration of medication,  

knowledgeable about medication side ef-

fects, indications, contraindications,  dis-

ease process or disability prognosis;

2. There must be a written order from the 

physician detailing the name of the drug, 

dosage and time interval medication is to 

be given;

3. There must be written permission from 

the parent or guardian of the student re-

questing that the school district comply 

with the medical order;

4. The nurse may only administer medica-

tions from containers which have been 

appropriately labeled by a pharmacist or 

a physician;

5. Each medication must be recorded on the 

medication administration record which 

includes date, time and signature; and

6. The school/nurse must design, implement 

and monitor procedures for safe adminis-

tration and storage of medication.

On Oct. 2, 2009, the Nurse Practice 

Committee determined that the prescrip-

tion medication label as filled by a legally 

authorized pharmacist pursuant to a physi-

cian or advanced practice registered nurse 

order may be considered as the written 

medical order.

In the school setting the appropriately 

prepared nurse may administer over the 

counter (OTC) medications provided:

1. The nurse is knowledgeable of the medi-

cation being administered, to include but 

not limited to, indications, contraindica-

tions, side effects and dosage;

NurSiNg prActice:
Frequently Asked Questions

on oct. 2, 2009, the Nurse Practice 
committee determined that the 
prescription medication label 
as filled by a legally authorized 
pharmacist pursuant to a physician 
or advanced practice registered 
nurse order may be considered as 
the written medical order.
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Alcorn State University
1000 ASU Drive #359
Alcorn State, MS 29096-7500
601.304.4303
Ms. Meg Brown/Ms. Debbie Redford
megbrown@alcorn.edu

Delta State University
1003 W. Sunflower Rd; PO Box 3343
Cleveland, MS 38733
662.846.4264
www.deltastate.edu
Dr. Shelby Polk/Ms. Cheryl Oleis
spolk@deltastate.edu

Mississippi University for Women
1100 College St., MUW-910
Columbus, MS 39701-5800
662.329.7320
www.muw.edu
Dr. Patsy Smyth
psmyth@nsglsp.muw.edu

University of MS Medical Center
2500 North State St.
Jackson, MS 39216-4505
601.985.4134
www.umc.edu
Dr. Cynthia Luther/Ms. Rachel Chew
Program Director, MECSAPN
cluther@son.umsmed.edu
rchew@son.umsmed.edu

University of Southern MS
118 College Dr.; PO Box 5095
Hattiesburg, MS 39406
601.266.5457
www.usm.edu
Dr. Sheila Davis
shelia.davis@usm.edu

DISTANCE LEARNING TRACKS PREPARE GERIATRIC
AND PSYCHIATRIC NURSE PRACTITIONERS
MECSAPN (the Mississippi Educational Consortium for Specialized Advanced Practice 
Nursing) represents the collaboration of five leading Mississippi universities.  Its goal is to 
increase the number of GNPs and PMHNPs available to serve two medically underserved 
populations – older adults and persons with mental health issues.
Nurses choosing a career path in one of these area can expect rewarding career growth 
and professional stature.  Students are admitted, take core curriculum courses, and 
graduate from the NP programs of ASU, DSU, MUW, UMMC, or USM. Specialized clinical 
tracks are taught via distance learning by UMMC faculty.
For more information on advancing your career as a Gerontological or Psychiatric Mental 
Health NP, contact one of the following nursing programs.

A statewide consortium for the delivery of 
specialized advanced practice nursing education.MECSAPN

Supported by HRSA grant DO9HPO9O62, Dr. Cynthia Luther, PI The University of Mississippi Medical Center

Post-MSN and Post-FNP programs of study are available. FNPs and ANPs receive 
270 hours toward GNP clinical hours requirement.

2. There is a medical order for the medi-

cation;

3. There must be written permission 

from the parent or guardian of the 

student addressing the medication to 

be administered and reasons for ad-

ministration;

4. The nurse must document an assess-

ment as related to the student’s com-

plaint and/or symptoms requiring 

medication administration;

5. The medication must be document-

ed on the administration record 

which includes date, time and sig-

nature; and

6. The school/nurse must design, im-

plement and monitor procedures for 

safe administration and storage of 

medications.

On Oct. 2, 2009, the Nurse Practice 

Committee reaffirmed that a medical 

order is required for the administration 

of OTC medications in the school 

setting. A medical order may be in the 

form of a medically approved standing 

order or protocol. Standing orders or 

protocols should include, but not limited 

to, the name of the medication, route, 

dosage, rationale for administration, 

and emergency provisions should an 

adverse event occurs or if the client’s 

symptoms worsen or are not relieved 

by prior intervention.

It is recommended that all orders 

be client/condition specific even if 

prescribed on a PRN bases. Standing 

orders and protocols are certainly not to 

be used in lieu of medical consultation 

or intervention. In using standing orders 

or protocols, the medical provider makes 

the “medical judgment” as to the specific 

order, and then the nurse must apply 

adequate knowledge and skills in following 

the order. Appropriate documentation of 

client assessment and evaluation must 

substantiate intervention.

* For the benefit of the school nurse, this 

is the first of a two part series of questions 

that will continue in the next edition of the 

Mississippi Board of Nursing Magazine.
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Currently, a master’s degree from an 

approved Master’s level nurse practitioner 

program is the requirement for entry 

into practice in Mississippi, coupled with 

national certification from an approved 

certifying body.  Those in practice can 

appreciate the fact that there has been an 

ever expanding knowledge base for our 

practices and this has been coupled with the 

ever increasing complexity of patient care.  

Along with continued concerns regarding 

the readiness and level of preparation 

for practitioners, some of whom have the 

potential for independent practice in many 

states, the APRN leadership began to explore 

avenues to ensure that the nurse practitioner 

was better prepared for today’s complex 

practice arenas. Medicine, dentistry, phy-

sical therapy, pharmacy and audiology all 

require a terminal degree for practice and 

therefore nursing leaders agreed that, at 

the level of practice now required for nurse 

practitioners, it was logical to also have as a 

requirement, a terminal degree that focused 

on clinical expertise as the level of entry of 

advanced practice for nurses. 

The concept of the DNP is not new having 

begun nearly 20 years ago when the first 

practice doctorate, the ND at Case Western 

University, was initiated.  Other clinical 

doctorates have been around for many years 

preparing both educators and clinicians 

with great success.  Questions that arise 

from potential students and experienced 

nurse practitioners are “how will this make 

us better at what we do” and “are the costs 

to the nurse practitioner really worth it?”  

Educators wonder if this new degree will 

eliminate or in some way diminish the PhD 

or research degree. Thus, this new mandate 

is creating questions for many nurses.  The 

debate goes on, should we or shouldn’t we? 

Thus we struggle with continued changes, 

seeking more informed answers and some 

assurances that we will be allowed to do 

what we do best, provide patient care.

The changing demands of this nation’s 

health care environment require the highest 

levels of preparation for those engaged in 

Last month we discussed the Consensus Model and implications for 

practice, education and licensing of the Advanced Practice Registered 

Nurse (APRN).  While we are still trying to digest all those issues, the nurse 

practitioner must be ready to accept yet another change that is also looming 

in our very near future.   This is the Doctor of Nursing Practice (DNP) 

degree that will be required for all NPs by the year 2015.  The DNP was 

approved by the American Association of the Colleges of Nursing (AACN) 

in 2004 as the new level of entry into practice for all nurse practitioners 

by the year 2015 and has been endorsed by as many as 50 of nursing’s 

professional societies. 

DIrectOr of ADvANcED PrAcTIcElINDA SUllIvAN, DSN, FNP-BC, PNP-BC

AN ERA OF CHANgE
Doctor of Nursing Practice Degree:
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providing this care so as to ensure quality 

patient outcomes.

The Doctor of Nursing degree require-

ment may provide some consistency in the 

requirements for preparation among ad-

vanced practice nurses; however, given our 

history in nursing, it is a valid concern that 

another degree requirement might muddy 

the waters even more for both the practi-

tioner and the general public.  While there 

are currently 158 doctoral programs (DNP) 

available to the APRN with many more 

planning to open a program in the very 

near future, it is important to first consider 

if the clinical degree is the direction one 

wants to follow in their professional devel-

opment.  Secondly, one should consider if 

the program they are considering is a well 

respected program that will provide them 

an expanded clinical background and one 

that follows the guidelines that have been 

set forth in the ANCC guidelines in the Es-

sentials for Doctoral Education.  Masters 

programs have been consistently extend-

ing their programs to meet the demands 

of graduating a comprehensively prepared 

nurse practitioner, therefore it seems that 

the doctorate is now the logical conclusion 

of this quest. Once completed, the DNP 

graduate can expect to be prepared at the 

highest level for clinic as well as possessing 

expanded theoretical foundations for the 

practice of nursing.

Despite evidence in support of this 

requirement, many still see this new require-

ment as a further attempt to forestall the 

nurse from achieving advanced practice 

status.  Many continue to argue that they 

already practice with the highest level of 

skills and that further education, filled with 

esoteric courses designed by educators, will 

not better prepare them.  In fact though, the 

educators that are preparing these individuals 

are by and large those that also have 

extensive practice experience and advanced 

educational preparation credentials. Since 

most of us who practice recognize that not a 

day can go by that we do not continue to learn 

something, it is reasonable that whatever 

advanced educational opportunities exist one 

should seek to become engaged with them 

if we truly want to demonstrate expertise 

in the clinical arena.  The requirement of a 

doctorate therefore seems reasonable as a 

means to improve the level of expertise for 

nurses.  Obtaining a terminal degree in one’s 

specialty is now the gold standard for most 

areas of professional practice. 

As for costs, currently there are many 

avenues for reimbursement including schol-

arships, fellowships and HRSA stipends.  

Since the DNP will be required for practice, 

the expenses incurred should also be eligible 

for tax credit deduction.  Since nearly every 

DNP program is currently on line, most nurse 

practitioners can continue to work while 

going to school; therefore, no revenue will 

be lost to them in their practices.  In these 

Within our modern 358-bed facility, you will find the 
HEARTBEAT of Delta Regional Medical Center – our NURSES.

At Delta Regional Medical Center,
the Art of Healing begins in the HEART.

GREAT Sign On Bonuses for Full-time Positions
-  Excellent Benefits and Compensation
-  Relocation Assistance
-  Flexible Scheduling

visit us online at 
www.deltaregional.com

-  Bonus for Extra Shifts
-  Professional Environment
-  Opportunities for Growth

Contact Donna Coleman, Nurse Recruiter  (888) 562-3762
EOE/DRUG-FREE WORKPLACE

One of  “America’s Best Colleges” 
U.S. News & World Report

You Dreamed 
of Being a
Nurse.
Now Become the 
Nurse You Dreamed 
of Being.

© 2009 All Rights Reserved. 

Made Available by University Alliance®– 

The Nation’s Leading Universities Online. 

SC: 191734zj1 | MCID: 2742

Earn Your RN 
 to BSN Online!

RNs: Get 30 
Credits Free!
Call 800-571-4934
JacksonvilleU.com/PC

continued on page 10
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tight economic times costs and expenses are 

important considerations but it seems that 

there are ways to overcome these concerns.

With regard to educators concerns that 

the PhD will in some way be diminished 

as students choose the DNP degree over 

the PhD, this seems unlikely as the two 

degrees have distinctly different purposes.   

The focus of the DNP is clinical while the 

PhD focus is research and as such, it must 

be the responsibility of each institution to 

clearly identify the student’s intention prior 

to admission into either program.  If in fact 

students begin choosing, in surprisingly 

larger numbers, the DNP option for 

graduate education, schools need to put 

their desires for increased revenues behind 

them and examine the student’s intention 

for the degree.  Only students who are, 

first, qualified and second, who have the 

desire for the terminal CLINCAL degree 

should be admitted to the DNP programs 

and conversely those with aspirations of 

research and teaching should be admitted 

to the PhD programs.

Recognizing that there are detractors 

from the DNP there is at least one point that 

those with concerns are correct. That is the 

notion that a degree will make one a better 

practitioner which is not valid.  However, 

the study one engages in during the quest 

toward an advanced degree, in this case the 

advanced terminal clinical degree, can in 

fact accomplish this goal.  Persons seeking 

knowledge always benefit in the end.  For 

us in practice, the patient will also benefit 

as we learn new things, both theoretical 

and practical, during the course of study 

for the DNP.  

Other concerns that have been raised 

related to the DNP are credentialing issues 

and these include examinations and their 

appropriateness for becoming credentialed.  

Appropriate means of credentialing must 

be established and the nursing leadership 

needs to act as one in this quest.  Currently 

there is a little supported option being 

utilized for very small numbers of students 

that is suggesting that DNP students must 

pass the USMLE Step 2 exam that is currently 

used for medical students.  This is not only 

inappropriate but does a disservice to all 

those in the DNP programs now.  Luckily 

this idea has been poorly supported and 

currently work is underway to modify the 

currently utilized credentialing exams 

to include the expanded curricula of the 

DNP programs.  Certainly, all of us who 

understand what a nurse practitioner is 

have long ago discarded the notion that we 

are mini-docs and hopefully have embraced 

the reality that we are the Maxi-Nurses!  

Change is always painful and disruptive.  

Working together with one voice can help 

though and being informed about a topic 

can clarify the facts.  The DNP is coming 

and we need to begin to prepare for this 

requirement by embracing the potential it 

has for improving both our perception in the 

community and our competence level.

Our integrated healthcare delivery system offers 
exceptional professional opportunities for 
Registered Nurses and Licensed Practical Nurses. 
Shift, experience and weekend differentials plus 
great benefits, including Life, Health & Dental 
Insurance, Dependent Care Flex Plan, Tuition 
Reimbursement, Tax Sheltered Annuity fully-
funded Retirement Plan and sign on bonus.

n	Med-Surg n	Rehab

n	Telemetry n	Dialysis 

n	NICU & PICU n	Home Health

n	Labor & Delivery n	Postpartum/Nursery

n	Pediatrics n	Emergency Department

n	Surgical Services n	Critical Care and Stepdown

4, 8 and 12 Hour SHiftS
Apply Online at www.wkhs.com

Contact Our  Recruiter, Lou Trosclair
Phone:(318) 212-8919   or   (318) 212-8581

Email: ltrosclair@wkhs.com
Equal Opportunity Employer M/F/H
Flexible Staffing Options Available

WilliS-KnigHton HealtH SyStem

 WilliS-KnigHton WilliS-KnigHton  
 medical center  SoutH

 2600 Greenwood  2510 Bert Kouns 
 Road Industrial Loop
 Shreveport Shreveport

 WK BoSSier  WK Pierremont  
 HealtH center HealtH center

 2400 Hospital Drive 8001 Youree  Drive
 Bossier City Shreveport
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lINDA SUllIvAN, DSN, FNP-BC, PNP-BC

Filled with worry and tension in those 

first few months, many nurse practitioners 

have the ever present question, “Did I do 

the right thing?” and to be sure all of us who 

have ever practiced have asked ourselves that 

thousands of times.  Becoming a seasoned 

practitioner is a process that takes a long 

time and the reality is that for a true expert 

practitioner, there is really never a day that 

he or she does not have to ask or check out an 

answer.  The real trick to becoming excellent 

is to experience the reality that practice is 

challenging and never practice a day that you 

do not learn something new.

We here at the board encourage all of you 

to continue to strive for excellence and to 

seek opportunities to learn each and every 

day.  We know that there are more than one 

shining stars among those new graduates and 

remind you to always aspire to be the best at 

what you do; not the fastest, or the richest or 

the loudest or the most cantankerous but be 

the best that you can be.  We challenge you 

to aspire to be like some of the true stars we 

have in Mississippi, the true leaders that have 

served to help so many of us along the way to 

maturity as an APRN. 

By way of recognizing the excellence 

amongst us there are all kinds of honors 

and certifications that one can achieve and 

recently two of our own were recognized 

specifically for their excellence.  One of the 

most coveted honors for a nurse practitioner 

is to become a Fellow of the American 

Academy of Nurse Practitioners (FAAN) and 

two of our own achieved that honor in June 

of 2009.  The first, Dr. Virginia Cora DSN, 

ANP/gNP-BC of Jackson has been a leader in 

the Advanced Practice arena in Mississippi 

for many years. It has been my personal 

privilege to work with her in a number of 

different areas, education, political and 

research and she certain is always a hard 

act to follow.  In practice and education, 

in research and politics and though her 

association and influence on the professional 

organizations to which she belongs, Virginia 

has left an indelible mark.  She is a true leader 

and has been a consistent positive voice for 

advanced practice and for that we wish to 

recognize her and all her accomplishments.  

Our next honoree is Amy Smith DSN, FNP-

BC of Madison. She has worked in a variety 

of settings and she too has been an example 

for all of us.  Both in practice and within 

the profession of nursing Amy has been a 

leader.  Finally, ANCC acknowledged yet 

another shining star, K.C. Arnold. She won 

the award for the outstanding certified 

advanced nurse in 2009 and the things 

that contributed to receiving that award is 

all she does and has done for the profession 

and her patients.   K.C. has been a leader, 

a pioneer, an advocate and role model for 

many of us in the nursing community and 

we applaud her latest achievement.  We 

thank you all for being role models for all of 

us.  Congratulations!

If you know of another shining star 

amongst us please let us know because there 

is no better acknowledgment than that from 

your peers.  Thank you all for being leaders 

in the field and for representing Mississippi 

in such a very positive way. 

During the months of May, August and then in December we see all the 

fresh new faces of nurse practitioners whose dreams have been realized and 

who have finally graduated.   With that graduation comes the complexity 

of finding a position, the application process, completion of the monitored 

practice requirement, application for controlled substances and then those 

first scary days of practice.

DIrectOr of ADvANcED PrAcTIcE

Excellence Amongst Us
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DIrectOr of iNveStigAtioNSANN RICkS, RN, BSN

Pfrimmer (2009) identified that hierarchy 

in an organizational structure to frequently 

be the cause of error in communication re-

sulting in nursing practice breakdowns. 

Hierarchy can inhibit individuals from 

speaking up in critical events due to the 

individuals at the lower end of the hierar-

chy feeling afraid or uncomfortable to raise 

concerns.  As effective nurse leaders we 

need to recognize this hurdle and find ways 

to flatten the hierarchy to encourage front 

line nurses and other individuals to speak 

out as patient advocates and protest for safe 

healthcare. Nursing leaders need to evalu-

ate their internal systems of communication 

and see if the culture in their health care 

unit provides a safe environment for open 

communication.

According to Roussel (2009), more than 80 

percent of upper level management’s time is 

spent communicating - 30 percent speaking, 

45 percent listening and the remainder 

divided between reading and writing. Nursing 

leaders must understand the importance of 

communication in the decentralization and 

participatory management.  

When communicating, rarely are the 

initial comments from an individual fully 

representative of their actual thoughts and 

feelings. Nursing leaders must explore 

beyond the surface and search the root cause 

of problems and issues. According to Roussel 

(2009), different individuals seldom hear 

the same thing during a conversation.  This 

difference can be contributed to a difference 

in perception. A person’s perception can 

be molded by personality, environmental 

influences, educational preparedness and 

political and cultural differences.  While 

understanding the affect that perception 

can have on interpretation, it is important in 

considering ways to enhance the effectiveness 

of communication.

Often what we say and what is heard is 

in contrast with our accompanying body 

language.  Non verbal expressions such as 

posture, positioning of hands, tone and facial 

expressions are much stronger messages than 

the verbal content. According to McShane & 

glinow (2008), in face-to-face meetings most 

information is communicated non verbally.  

Also, non verbal conversations are more 

analyzed and subject to misinterpretation.  

Since 45 percent of a nursing leaders’ 

time is spent listening with our eyes and ears 

(Roussel, 2009), it is imperative that we learn 

to master this skill.  Some ways to become 

more effective listeners according to Yoder-

Wise & Kowalski (2006) include setting the 

scene by removing distractions.  In an office 

setting, clean the desk of clutter, remove 

distracting documents or papers, cut off the 

computer and silence ringing phones.  Another 

important measure is to make eye contact.  

During the first few seconds of a conversation, 

focus on knowing the person’s eye color to 

ensure eye contact.  Nursing leaders should 

ask questions to avoid excessive talking 

on their part.  Encourage others to keep 

talking by “lubricating” the conversation 

with statements such as, “I understand”. 

Smile only occasionally. Constant smiling 

does not provide reassurance.  Yoder-Wise 

& Kowalski (2006) encouraged appropriate 

breathing space between sentences to allow 

participants time to think about the topic at 

hand.  Allowing short periods of silence can 

encourage insight on the part of the speaker 

and listener.

Twenty years ago, electronic communica-

tion was basically unheard off.  At present 

in our virtual world, e-mail has become the 

medium of choice for most workplaces. E-

mail is also the most misunderstood form of 

It has been said that the only thing humans do more than breathe is 

communicate (Yoder-Wise & Kowalski, 2006).  Communication skills are 

necessary to ensure adequate healthcare is delivered as well as being very 

crucial to the advancement of a nursing career. The Joint Commission found 

communication errors to be the leading root cause of more than 75 percent 

of 2,455 sentinel events that were analyzed (Dale Pfrimmer, 2009).

coMMuNicaTioN PErILS aND
PITFaLLS for NursiNg LeaDers
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communication.  It is wise to use e-mail with 

caution.  The following are some important 

things for nurse leaders to remember con-

cerning e-mail:

•	 Do	not	 respond	to	e-mail	when	upset	or	

angry.  It is very easy to say things in haste 

when in retrospect would not have been 

appropriate to say.

•	 Understand	 that	 e-mail	 can	 be	 a	 poor	

communicator for emotions.  Facial ex-

pressions and nonverbal cues used to in-

terpret the meaning of words are absent. 

Emotions such as smiley faces are some-

times used but not always effective.

•	 Do	not	forget	politeness	and	respect.		In-

dividuals are more prone to write things 

that they would never dare to say face to 

face. 

•	 Avoid	e-mail	wars	or	volleys	as	they	tend	

to blur the issue at hand.  If wars or vol-

leying starts, throw up a white flag, cease 

e-mailing and communicate face to face.

•	 Understand	 that	 e-mail	 can	 contribute	 to	

information overload.  According to Mc-

Shane & glinow (2008), an estimated 22.3 

trillion e-mails are transmitted annually. 

Consider banning electronic communica-

tion in your workplace for a day or so to 

encourage face to face interaction.

To be strong, compassionate, effective 

nurse leaders, we must learn the value of 

the art of communication. Our success 

pivots on our ability to understand and to be 

understood.  My personal goal is to be a more 

effective listener and I encourage all other 

nurses to evaluate themselves to determine 

how effectively they communicate with those 

around them.   

McShane, S. L. & Von glinow, M.A. (2008).  
Workplace Emotions, Attitudes and 
Stress.  B. Jordon and J. Weimeister (Eds.) 
Knowledge and Practice for the Real World. 
(pp. 96 - 129). New York, NY: Mcgraw 
Hill/Irwin.

Pfrimmer, M. R. (2009).  Teamwork and 
Communication.  The Journal of Continuing 
Education in Nursing, p. 294-295.

Roussel, L. (2009).  Management and 
Leadership.  Sudbury; Jones and Bartlett.  
Yoder Wise, P. L., and Kowalski, K. E. 
(2006).  Beyond Leading and Managing. St. 
Louis: Mosby Elesvier.

Forrest General Hospital…
where our nurses are the heart of health care
• Competitive salary
• Generous Paid Time Off (PTO)
• Sick leave
• Full health, dental and RX
• Forrest General Wellness – personal 

health program
• Tuition reimbursement

• Employee Health Services
• Employee Pharmacy
• 100% hospital-paid life insurance and 

accidental death and dismemberment
coverage

• 100% hospital-paid retirement plan with 
a five-year vesting period 

For more information, visit 
forrestgeneral.com and click on “Careers” 
at the top of the home page.

To discuss career opportunities or schedule 
a hospital tour, call 1-800-844-4277 or 
601-288-1206.

EOE

MISSISSIPPI
LPN ASSOCIATION

40 Extraordinary Years!
Mississippi LPN Association was 
established in 1970 to serve as 

the professional organization for 
the 12,000 LPNs in Mississippi.

April 14-16, 2010
Pearl River Resort
Choctaw, MS
www.mslpn.org • 601.319.5010
Contact us at Linda.Shows@jcjc.edu

2010 ANNUAL CONFERENCE

ATTEND THE 

Keynote Speaker
Sally Baskey:  Smile Laugh Think

Workshops Include:
I.V. Re-certification (10 CEUs) • Wound Care by National Wound Alliance • 
Hospice • Women’s Health Issues • Hypothyroidism • Fracture Hip Care 
Updates from the Mississippi Board of Nursing
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You can have it all.

HOT OPPORTUNITIES

We understand what you really want out of a career in 
home health care. To make a real difference in the lives of 
your patients – and your family. To reach your retirement 
goals. And to earn a salary that makes your hard work 
worth every minute.

At Amedisys, we’re looking for special clinicians exactly 
like you to set the standard in clinical excellence. Are you 
ready to reach your fullest potential? We’re ready for you.

To apply or view a listing of available positions, 
 please visit www.amedisys.com. 

Staff: Clinical Managers, RNs and LPNs for our Mississippi locations.

EOE/M/F/V/D

Life balance. 
Competitive salary. 
Bar-setting benefi ts.

addrESS CHaNgE
Please notify the Board of your address change by completing and submitting the form below to the Board of Nursing, 1080 River Oaks 

Drive, Suite A100, Flowood, MS 39232-9779.  

NaME CHaNgE
If you wish to change your name, go to our Web site at www.msbn.state.ms.us, Licensure/Applications and download the name change 

affidavit.  Complete and submit that form along with the required documentation and fee to the Board of Nursing, 1080 River Oaks 

Drive, Suite A100, Flowood, MS 39232-9779.  

RN License Number                                                                 LPN License Number                                                                          

Name                                                                                                                                                                                                  

Address                                                                                                                                                                                                            

City                                                                                             State                         Zip                                                                 

Signature                                                                                                                Date                                                                                 

 first                                     middle                         last

JANUARY 22, 2010
Educational/Planning Meeting

FEBRUARY 3-4-5, 2010
Hearings & Business

APRIL 7-8-9, 2010 
Hearings & Business

JUNE 2-3-4, 2010 
Hearings & Business

JULY 21-22-23, 2010
Hearings & Business

OCTOBER 6-7-8, 2010
Hearings & Business

DECEMBER 1-2-3, 2010 
Hearings & Business
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The University of Southern Mississippi School of Nursing
invites you to attend the 2010 Nurse Executive Conference

Who Should attend?
Nurse executives, nurse managers, nurse educators

and aspiring nurse leaders

CONFERENCE DATE:
Friday, February 12 from 8:30 a.m. to 4 p.m.

CONFERENCE LOCATION:
Embassy Suites Jackson-North/Ridgeland

FOR MORE INFORMATION AND TO REGISTER:
www.usm.edu/nursing-leadership/conference

MOVINGMOVING
FORWARDFORWARD

NAVIGATING THE NEW HEALTHCARE LANDSCAPE

no conference fee.  

Space is limited. 

early registration is suggested.

earn 5 Contact hours (Ces) 

compliments of this conference.

aa/eoe/adai  ucgc  78251  11.09

228 .214 .3232    |    j udy.de sa l vo@usm.edu

E X E C U T I V E
T h e  U n i v e r s i t y  o f  S o u t h e r n  M i s s i s s i p p i

SOUTHERN MISSISSIPPI
SCHOOL OF NURSING

Disciplinary hearings and business 

meetings are conducted at 1080 River 

Oaks Drive in Flowood, Miss. The 

first two days of the meetings are for 

disciplinary hearings and the last 

day is for business and committee 

meetings.  All hearings and meetings 

are open to the public.  The first 30 

minutes of each business meeting 

are designated as an open forum 

during which time any individual 

may address the board on matters 

related to nursing.  Participation in 

this forum may be scheduled upon 

written request 21 days prior to the 

business meeting. Dates are subject to 

change at the board’s discretion.

JANUARY 22, 2010
Educational/Planning Meeting

FEBRUARY 3-4-5, 2010
Hearings & Business

APRIL 7-8-9, 2010 
Hearings & Business

JUNE 2-3-4, 2010 
Hearings & Business

JULY 21-22-23, 2010
Hearings & Business

OCTOBER 6-7-8, 2010
Hearings & Business

DECEMBER 1-2-3, 2010 
Hearings & Business

2010
HEArINgs AND
MEETINg DATEs



16   FALL 2009

MiSSiSSippi BOARD OF NURSING

...than just a place to work, come to Baptist
to � nd a home. You’ll � nd: a great salary and

bene� ts package, attractive facilities,
responsive leadership, and employees

that are committed to patient care.

Apply at www.mbhs.org 
or submit your resume to: 

Baptist Health Systems, 
Human Resources Department,

1151 North State Street
Jackson, MS 39202

Phone 800-844-1084 
or 601-968-1296.

If you want MORE

The Following Is Not For Print/For Information Only 
Placement: StuNurse Magazine 07/08. 5.125” x 4.875” horizontal. Commissioned by Robby Channell.
(G5/Users/mbhs/Documents/PROJECTS/Ads/HR ads/RN Recruiting ad)

RN Recruiting ad-StuNurse.indd   1 7/10/08   10:12:49 AM

 If you like a family-oriented, small hometown
 atmosphere located in a beautiful historic city,
  you will love our healthcare family.

COME JOIN OUR FAMILY
Biloxi Regional Medical Center
Enjoy the beautiful beaches of the Mississippi Gulf Coast!

New Grads Welcome  |  Individual Precept
GRANT PROGRAMS AVAILABLE FOR:
ADN to BSN  |  BSN to MSN  |  LPN to RN

apply online at www.biloxiregional.net
or visit us at Human Resources
150 Reynoir Street, Biloxi, MS 39530
228-436-1232
EOE EMPLOYER/DRUG-FREE WORKPLACE

The Mississippi Department of 

Human Services, Division of Family          

and Children’s Services, is transition-

ing to a centralized intake system 

for all reports of abuse/neglect. They 

recently announced that the Missis-

sippi Centralized Intake will ensure                      

consistent reporting and screening 

processes, prompt response times, and 

accurate data collection of child mal-

treatment reports.  This will be staffed 

by individuals with training and ex-

perience in gathering the information                                           

necessary to make appropriate and 

consistent screening decisions and 

determine if there is a need for the 

agency to intervene in the lives of Mis-

sissippi families.

All reports of abuse or neglect must 

be routed through the Mississippi 

Centralized Intake. The MDHS 

wants nurses to be aware that if 

you suspect someone is the victim 

of abuse, neglect or exploitation, to 

please contact Mississippi Centralized 

Intake at 1-800-222-8000 or www.

msabusehotline.mdhs.ms.gov.  The local 

MDHS office will assist in making the 

call to Centralized Intake or assist in 

making an online report of abuse or 

neglect if assistance is needed.

(Please note the above system is 

NOT for reporting violations of the 

Nursing Practice Law.)

MDHS AnnounceS
New centralized
intake for reports
of Abuse and neglect



FALL 2009   17 

MiSSiSSippi BOARD OF NURSING

The purpose of this presentation is to provide information to licensed nurses and students regarding the func-
tions of the board, functions of the licensed nurse, discipline, investigations and licensure. Information for licen-
sure by examination and NCLEX registration for applicants will also be provided.

first Name:                                                                                Last Name:                                                                                                                                         

License Number or Name of school:                                                                                                                                                                                 

Mailing address:                                                                                                                                                                                                            

city:                                                                      state:                                                Zip/Postal code:                                                                    

email:                                                                                                                                                                                                                                                                    

Phone: (        )                                                                                  fax: (         )                                                                                                                        

to register by mail or fax complete the
registration form and send to:
Mississippi Board of Nursing
Attention: Presentation
1080 River Oaks Drive, Suite A100
Flowood, MS  39232-9779

[  ] January 15, 2010

 9:00 – 1:00

[  ] March 4, 2010

 1:00 – 5:00

SOUTHWEST MISSISSIPPI COMMUNITy COLLEgE

Horace Holmes Student Union

Summit, Mississippi

Registration deadline: January 11, 2010

dELTa STaTE UNIvErSITy

Bologna Performing Arts Center

Cleveland, Mississippi

Registration deadline: February 26, 2010

rEgISTraTION FOrM: Check the date you plan to attend

to register by e-mail or phone please provide
the information as requested on this form:
Email: Practice@msbn.state.ms.us
Phone: 601-664-9310

There is no fee for registration or participation.

Your License. Your Responsibility.
PrAc tice , DiSciPline & legAl ASPec tS of nurSing
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It Takes Someone Special 
to Fill These Shoes!

Complete an 
online application today!

www.och.org

If you are looking for 
excellence and a positive 

work environment and if 
you want to become part of 
a team dedicated to delivering professional and 
compassionate health care, then Oktibbeha 
County Hospital is the perfect fit. State-of-
the-art facilities and technology, progressive 
healthcare services as well as competitive 
benefits and compensation packages, make a 
career at Oktibbeha County Hospital a step 
above the rest!

Oktibbeha County Hospital is an Equal 
Opportunity Employer. All employees 
must pass a pre-employment drug screen 
and a background investigation prior to 
employment. Applications active for sixty 
days from date of submission.

On Halloween, Board of 
Nursing staff, family and friends 
joined over 4,000 others in 
downtown Jackson to walk for 
the “American Cancer Society’s 
Making Strides Against Breast 
Cancer.”  Staff members also 
participated in the “Walk for 
Diabetes” fundraiser on Oct. 4.

Fifth Annual

Nursing   Continuing Education

For more information about the cruise and
the curriculum, please log on to our website at

www.thinkaboutitnursing.com or call Teresa Grace
at Poe Travel Toll-free at 800.727.1960.

Cruise your way to
Nursing CE Credits
on the Mexican Riviera
aboard Carnival’s Newest
and Biggest ship – Splendor!

Who said Continuing Education can’t be fun? We are changing 
that forever. Join ThinkAboutItNursing and Poe Travel for a CE 
Cruise that will cure your overworked blues with some salsa 
and sun. Prices for this cruise and conference are based on 
double occupancy and start as low as $760 per person (not 
including airfare). What a week! We depart from Los Angeles. 
Your first stop is Puerto Vallarta, Mexico. Our next stop is 
Mazatlan, then Cabo San Lucas before cruising back to L.A.     

Cruise
April 18-25, 2010
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allen, elsie hooks r-852719 Documentation course/Legal aspect of Nursing Workshop acted in a manner inconsistent with the health or safety of patients

allen, flocerfida g. P-059160 formal reprimand/fine Practiced nursing without a current active license or permit 

allen, Melissa Diane P-313679 revocation falsified or made incorrect entries on records

anderson, Karen Vinyard P-232548 reinstatement of Nursing License with Non-Drug 
related stipulation

restoration hearing

atkins, Jeanne r-099830 Legal aspect/fine Practice nursing beyond the authorized scope

Bell, edna smith r-813495 fine/assessment of critically iLL course acted in a manner inconsistent with the health or safety of patients

Blue, Virginia Kent P-162183 Legal aspects Workshop/Documentation course/six (6) 
months Monitored Practice

falsified or made incorrect entries on records

Bragg, Yvonne hathorn P-196681 fine/Legal aspects Workshop/Medication 
administration course

falsified or made incorrect entries on records

Bridges, Letitia Lee P-321852 revocation obtained or attempted to obtain controlled substances by unauthorized 
means

Bruce, Deborah Denette P-288985 formal reprimand acted in a manner inconsistent with the health or safety of patients

Burke, Betty Thornton P-087300 Legal aspects Workshop/Documentation course falsified or made incorrect entries on records

carroll, summer Maddox P-319698 revocation License or privilege to practice suspended or revoked in another  
jurisdiction 

The following disciplinary actions were taken at hearings conducted by the Mississippi 

Board of Nursing Sep. 30 - Oct. 2, 2009, or reflect actions accepted by the licensees or 

applicants for licensure by agreed order. All information contained in this summary is 

public. For confirmation and verification of the most accurate and up-to-date licensure 

and disciplinary information, go to our Web site at www.msbn.state.ms.us.

disciplinary
SUMMary

NaME LICENSE # aCTION vIOLaTION OF THE NUrSINg PraCTICE LaW
SEPTEMBER 30 - OCTOBER 2, 2009

G R E AT O P P O R T U N I T I E S
• Great opportunities for experienced ER, Med Surg, Telemetry,
Delivery and ICU nurses.
• Top hourly rates from Mississippi’s most competitive nursing employer.
• Placements throughout Mississippi with special travel compensation.
• Many shifts available.
• Currently seeking licensed RNs and LPNs, IV-certified with a minimum
of one year of experience.
• FT Hours in ER, ICU, Telemetry and Med Surg.
• Flexible scheduling available for many positions.

Call our Agency Coordinator toll free today for more details.

1-800-427-9049

Preferred Nurse Staffing�
Nurse Select

EOE Employer/Drug-Free Workplaces

PNS_Jackson.08.19.07:Layout 1  8/19/08  9:32 AM  Page 1
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clark, Donna hopson r-874291 Legal aspects Workshop/Post operative complications 
Workshop

acted in manner inconsistent with the health or safety of patients

cowans, Barbara Jefferies r-868809 reinstatement of Nursing License with Non-Drug 
related stipulations

restoration hearing

Diez, Patricia Lee P-264981 revocation obtained or attempted to obtain controlled substances by unauthorized 
means

ferguson, christine Newman r-863277 Legal aspects Workshop/Documentation course/fine falsified or made incorrect entries on records

finkel, David K. r-857871 reinstatement of Nursing License without restrictions restoration hearing

flowers, Mary charleston P-242063 Voluntary surrender Violated an order, rule or regulation of the Board

francis, Karen hall r-857354 revocation Violated an order, rule or regulation of the Board

gonzalez, Laura elizabeth r-883663 formal reprimand engaged in conduct likely to deceive defraud or harm the public

goodin, cassandra franklin P-322944 formal reprimand/Legal aspect Workshop Practiced nursing in a manner that fails to meet generally accepted 
standards

hansberry, felicia Mcgee r-863354 restricted License for a minimum of three (3) months/
Legal aspect Workshop/Documentation course

falsified or made incorrect entries on records

harrison, Monique christensen r-856016 care of critically iLL cardiac Patients course acted in a manner inconsistent with the health of safety of patients

hill, Billie Brewer P-289364 extension of stipulations Violated an order, rule or regulation of the Board

hilliard, Taneeah Nicole P-317498 Voluntary surrender Violated an order, rule or regulation of the Board

hitt, alethia gail r-863767 Voluntary surrender Violated an order, rule or regulation of the Board

huddleston, emily Jill P-294922 revocation falsified or made incorrect entries on records

Jackson, Mary Burns P-166928 revocation engaged in conduct likely to deceive defraud or harm the public

James, Debra Marie r-861881 revocation License or privilege to practice suspended or revoked in another 
jurisdiction 

Johannsen, Tanya everett r-862013 formal reprimand acted in a manner inconsistent with the health or safety of patients

Johnson, ashley Thigen P-318162 revocation falsified or made incorrect entries on records/Possessed, obtained, 
furnished or administered drugs except as legally directed

Johnson, Tonya sheniece P-322607 Legal aspects Workshop/care of Patient with Wounds  
course

Practiced nursing in a manner that fails to meet generally accepted 
standards

Little, Lois renee r-883664 formal reprimand engaged in conduct likely to deceive, defraud or harm the public

Mcalpin, ronald Wayne r-827148 Legal aspects Workshop/Documentation course falsified or made incorrect entries on records

Mccarty, shewonder Deterry P-320984 revocation Violated an order, rule or regulation of the board

Newland, cynthia rene P-195898 fine/Legal aspects Workshop/Medication 
administration course

falsified or made incorrect entries on records

Parker, amy Kathryn P-319060 Voluntary surrender acted in a manner inconsistent with the health or safety of patients/
falsified or made incorrect entries on on records

Peoples, Lori D’ann P-318601 Voluntary surrender Violated an order, rule or regulation of the Board

Peterson, Thomas calvin r-866470 revocation acted in a manner inconsistent with the health or safety of patients/
falsified or made incorrect entries on records

Pounders, Bobbie Tuttle P-018040 formal reprimand acted in a manner inconsistent with the health or safety of patients/
Practiced nursing without a current or active license

royals, Karen sue r-748632 Legal aspects Workshop/Documentation course acted in a manner inconsistent with the health or safety of patients

russell, Traci spradley P-320391 revocation Violated an order, rule or regulation of the Board

sansing, Tangelia green r-733191 Voluntary surrender addicted to or dependent on alcohol or other habit-forming drugs

seeman, Leanne Jo P-319591 reinstatement of Nursing License with Drug related 
stipulations

restoration hearing

sherer, Benita Kay r-871602 revocation engaged in conduct likely to deceive, defraud or harm the public

stovall, shelly spruill r-850499 revocation Violated an order, rule or regulation of the Board

stringer, Penny White r-729833 revocation Violated an order, rule or regulation of the Board

Taylor, claudia Tucker r-723932 Voluntary surrender Violated an order, rule or regulation of the Board

Watkins, Derek Justin r-880971 Voluntary surrender falsified or made incorrect entries on records/acted in manner inconsis-
tent with the health or safety of patients

Wilgus, Pamela craft r-662143 Voluntary surrender Physical, mental or emotional condition

Williams, shanekia shantay r-878000 Documentation course/Legal aspect workshop falsified or made incorrect entries on records

Williams, Terri greenier P-315869 revocation Violated an order, rule or regulation of the Board

Windham, evelyn Baldwin  r-831673 Documentation course falsified or made incorrect entries on records

Wood, Betsy follin r-686069 Documentation course/Legal aspect Workshop Practiced nursing beyond the authorized scope

NaME LICENSE # aCTION vIOLaTION OF THE NUrSINg PraCTICE LaW
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limited
availability
CALL TODAY

Partnering
Medical Community

WITH THE

601.933.0037
800.880.2772

601.933.0067 (fax)

www.southernhealthcare.com
1088 Flynt Drive

Flowood, MS  39232

Nurse Networking
the “NeW” Classifieds

Reach every nurse in Mississippi for as little as $225.
Contact Victor Horne

vhorne@pcipublishing.com

1-800-561-4686

1.5” wide x 1” high
only

$225.00*

call victor Horne
(800) 561-4686

vhorne@pcipublishing.com

with 4-issue insertion

Earn Extra $$$
Change your Water

Change your Life!
• distributor opportunities
• part-time
• home-based
visit www.changemyh2o.com
www.watermadehealthy.com
Sell healthy, clean water!

Call Jay Meeks, bsn, msn, dmt, cfnp

228-990-2202

Free Subscription to StuNurse magazine!
Do you know someone who is a student nurse, 
or someone considering a nursing career?  
Then let them know about the StuNurse 
magazine.  A subscription to the StuNurse 
digital magazine is FREE and can be reserved 
by visiting www.StuNurse.com and clicking on 
the Subscribe button at the upper right corner.

Educators…let your students know they can 
subscribe free of charge!

apply at www.mbhs.org
or submit your resume to:

baptist Health Systems
Human Resource Department

1151 North State Street
Jackson, MS  39202

phone: 800-844-1084
or 601-968-1296

On page 21 of the of the Mississippi Board of Nursing Magazine, vol. 2, No. 1, Sept 2009, the following disciplinary 
information was published in error:

“Kim Hammons, License Number r-867238; revocation for being addicted to or dependent on alcohol or other 
habit forming drugs…..”

“rhiannon Hammons, License Number P-319796; restricted for a minimum of (36) thirty-six months, for 
violating an order, rule or regulation of the Board.”

The Mississippi Board of Nursing retracts this information.  The correct disciplinary information is as follows:  

“Kim Hammons, License Number r-867238; restricted for a minimum of (36) thirty-six months, for violating an 
order, rule or regulation of the Board.”

“rhiannon Hammons, License Number P-319796; revocation for being addicted to or dependent on alcohol or 
other habit forming drugs…..”

rETraCTION

Contact Jeff Martin
(800) 304-3095 x16

jmartin@beck-field.com

RNs—Come to Florida!
“City of Palms”

Beautiful Ft Myers
Up to $10,000 Bonus Package!

• 2+ year exp RNs - ICU, ER, PCU & Oncology Only
• Perm full time – not travel!
• Solucient “Top Hospitals”
• Base pay up to $32/hr
• $6.00/hr shift diff for nights!
• AARP rank #2 Best Employer in US
• Onsite Child Daycare Centers
• Full benefits – Health, Dental/Vision & 401(k) 

matches 5% of gross base
• Miles of White, Sandy Beaches
• Caring Mngrs/Safe Patient Ratios
• More affordable than you may think
• Enjoy Sunshine & Tropical breezes

visit www.pcnursing.com

Nursing Student
Prayer Book
By Ivy Anderson, MSN, FNP-BC, CNE

Working your
Dreams into a Reality

www.Help4NursingSchool.com
and

Tutoring for the CNE

662-820-3111
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Why CMMC?
Because You Count.

At Central Mississippi Medical Center, world-class healthcare and 

nursing excellence go hand-in-hand.  Our high-tech, 452-bed facility 

is recognized as one of the Southeast’s top medical facilities. 

 Our nurses are a big reason for that. And a strong compensation 

package, flexible scheduling, and opportunities for professional and 

personal growth reflect that value. 

 Join one of the best nursing teams in the country. Join CMMC.

Call 601.376.1958
 

Visit www.CentralMississippiMedicalCenter.com 

Call (800)844-4298 today!

visit www.pcnursing.com

From the GulF Coast to memphis…

Prime Care
N U R S I N G

we are nurses
Whether you’re a nurse professional looking for a place you can grow and thrive, or a healthcare 
provider seeking experienced nursing staff, you can depend on Prime Care Nursing to make 
your search easy and successful.

With the strongest database of nurses in the state, and with close working relationships with 
many of Mississippi’s top nursing employers, you are in good hands with Prime Care Nursing.

“2009 Nurse Employer of the year” 
Nightingale Award Recipient Mississippi Nurses Association

stdom.com

We Set the Bar for
Nursing Excellence.

Our employees have the privilege of 
working with some of the most 
advanced technology and equipment 
in healthcare. Even more importantly, 
they are passionate about  health and 
healing in a compassionate, Christian 
environment. Whether your career is 
clinical or support focused, we are 
looking for the best!      

To learn about opportunities at St. Dominic’s, 
visit stdom.com or call our jobline at 

601.200.6700 or 601.200.6734.  
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Full-Service Staffing
Mississippi’s Leader in

Agency, Inc.

nurses

dental assistants

dental Hygienists

respiratory therapists

Medical assistants

Southern Healthcare offers a full continuum 

of nurse and allied health staffing solutions for the 

medical community.  From hospitals and clinics, to 

medical offices, long-term care facilities and home 

care, Southern Healthcare provides qualified 

personnel that helps your organization reflect       

the highest professional standards.

office administrative staff

Phlebotomists

Lab techs

Pharmacy techs

Medical Billers

Find your next nurse or allied health 
professional by calling Southern 
Healthcare. Available via direct hire, 
temp-to-perm, or per diem.

(601) 933.0037 or (800) 880.2772
www.SouthernHealthcare.com

1088 Flynt Dr., Flowood, MS 39232

FoR HEAlTHcARE




